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METHODOLOGY
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From the
interviews, focus
groups and EDI
Insights Survey,
these key insights
emerged:

DC’s membership is representative of the Canadian population in some diversity dimensions but lacks
representation in others.

02 There is a perception that the profession lacks racial diversity, but data shows otherwise.

Diversity in the profession is increasing in younger generations.

Overall, the organization scored a low inclusion score.

Overall, the organization scored a low inclusion score.




From the
interviews, focus
groups and EDI
Insights Survey,
these key insights
emerged:

The profession is not inclusive to diversity of class, race, body sizes and several other diversity
dimensions.

There are systemic barriers to enter the profession, especially for marginalized groups.

There is a need for a supportive community and more resources provided by DC.

Members believe DC can do better to advocate for EDI.

There is momentum and support within the leadership and Board surrounding EDI.




GUIDING PRINCIPLES
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EDI CHANGE CURVE

Governance and Education and
Accountability Communication

Inclusion
educated

binalized people




Governance +
Accountability

Education +
Communication




1.1 EDI governance is formalized to achieve the EDI vision.




1.2 EDI goals and metrics are defined to measure progress



2.1

2.2

P

p

2.5

Established channels to communicate EDI progress and commitment

DC Team (Board, Mngt & Staff) have foundational knowledge of Indigenous cultures and reconciliation

Members are provided with ongoing learning opportunities to support inclusion within the profession

EDI champions within the membership are given a voice on related issues

The DC website is accessible for all members



SYSTEMIC CHANGE (3-5 YEARS)

3.1 Diverse representation on the DC Board has improved

3.2 Board has formalized a commitment to Indigenous Engagement/Reconciliation

3.3 Contributors and topics represented in DC resources are selected equitably

3.4 Increased diversity in speakers and topics at conferences

3.5 DCendorses progressive frameworks in the profession
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COMMUNITY ENGAGEMENT (5+ YEARS)

4.1 Collaborate with external partners on EDI initiatives.

4.2 Advocate for progressive health models.
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NEXT STEPS
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